Annex No. 4

to the Recruitment Rules

Recruitment Stages

A. Recruitment takes place in three stages:

I – evaluation of documented achievements,

II – job interview,

III – summary evaluation, ranking and recommendation of candidates.

B. A candidate can receive a maximum of 50 points, including:

- for documented achievements – up to 10 points.

- for the interview – up to 40 points.

C. The Admissions Committee works during the recruitment period for the doctoral school. The Admissions Committee may meet at other times, but only to accept candidates financed from external sources for the entire period of study.

STAGE I – Assessment of documented achievements

	Category
	
	Points

	AND

(grade from master's studies)
	Average rating 4.0 – 4.50
	0.5

	
	Average rating 4.51 – 4.75
	1

	
	Average rating from 4.76
	2

	B*

(publications and patents)
	Publication without MNiSW points 
	1

	
	Publication from the list of the Ministry of Science and Higher Education with the assigned number of points ≤70 / or patent application
	2

	
	Publication from the list of the Ministry of Science and Higher Education with an assigned number of points ≥100/ or a patent
	3

	C*

Active participation in the conference
	Presentation or co-authorship at a session at the Institute/university, student conference, local conference
	0.5

	
	Co-authorship of a conference report (at least a national conference)
	1

	
	Oral presentation at a conference of at least national scope
	2

	D

(Work)
	Employment (full-time or contract) or volunteering in a research unit (apart from the diploma thesis, internships and other activities resulting from the study program), min. 2 months
	1

	E

(Skills)
	Certificate of additional professional skills, foreign internship (min. 7 days/internship, e.g. ERASMUS)
	1

	F

(Activity)
	Activity (function) in a science club, participation in science popularization activities (e.g. science festival) or other documented activity of this type
	1


*In each category, the candidate receives the highest score achieved (points in individual categories do not add up)

Stage II – Evaluation of the interview

1. Each member of the Recruitment Committee evaluates the candidate on a scale of 0-40 points.

2. The evaluation of the interview process is made on the candidate evaluation form, the template of which is attached as Annex 5 to the recruitment rules.

3. A member of the committee is excluded from evaluating a candidate of whom he is a potential supervisor or assistant supervisor.

Stage III – Final evaluation and ranking of candidates

1. The sum of the points for documented achievements and for the interview determines the candidate's final grade.

2. The Committee establishes the minimum points above which candidates for a given topic are recommended for admission to the Doctoral School.

3. The commission prepares a ranking of candidates.

4. Once the recruitment procedures are completed, alphabetical lists of accepted candidates are posted on the website.

